The present work shows the applying of successive H indices in the evaluation of a scientific institution, using the researcher-department-institution hierarchy as level of aggregation. 
One of the most recent observations carried out regarding the widely discussed h-index (Hirsch, 2005) has called attention to the possibility of using this index as a basis for the calculus of a series of H indices. Recently, Schubert (2007) proposed a successive h-index for the journalpublishing group-country hierarchy, where the h-index of the journals (h 1 ) determines the h-index value of each publishing group (h 2 ), and this determines the h-index value of each country (h 3 ).
The proposal turns the h-index into an evaluative indicator of the publishing activity, in a simple and objective form, which minimizes some of the limitations that habitually influence the use of the Journals Impact Factor (Garfield, 2007 ). Schubert's (2007) successive H indices showed the development of publishing groups from the United States, England, The Netherlands, and Germany, with a wide coverage in Thompson Scientific databases.
In the same article, Schubert expressed the idea of using successive H indices in the evaluation of networks from institutions, countries, or other aggregation levels, and even used as a possible example the researcher-institution-country hierarchy. Schubert's (2007) proposal always takes into account the researcher as a basic cell for the determination of the institutional impact. The use of a successive h-index as an indicator might influence the development of the intellectual capital of scientists and scholars, and it conditions the impact of the institutional, sectorial, or national scientific research to the development and international visibility of the institutional researcher's staff. Consequently, the incidence of specific individuals or isolated articles is minimized, and a more holistic and systemic vision from the evaluation processes of the scientific production is offered.
This study describes the use of successive H indices at a micro level, on a researcher-department-institute hierarchy corresponding to the National Scientific Research Center (CNIC) from Cuba.
As a sample, the researcher's staff from CNIC in the Year 2006, and their scientific production covered by the Web of Science (WoS) corresponding to the period January 2001 to December 2005, was chosen. Table 1 shows the CNIC researcher's staff ranking, according to the h-index value (i-h 1 ). To define the ranking place in the parity cases, two alternatives to h-index were used: in a first level, the g-index (i-g) proposed by Leo Egghe (2006) ; in a second level, an indicator proposed by Jin Bi-Hui (2006) and recently named the A-index (i-A) by Ronald Rousseau (2006) . Both indices are going to give a weight to the total amount of citations received by the most cited articles from a researcher, an aspect which does not influence the value of h-index. Table 2 shows the different departments or research directions which make up CNIC, in an order according to its h-index (i-h 2 ), which was defined by the rank number of theresearcher with h 1 similar or over its ranking number. Todetermine the position within the departments, the highest h 1 reached by a researcher (h 1 max) in each department was used. At the same time, using the same method, the value of the h-index from CNIC (i-h 3 ) was calculated, which is accompanied by the highest h 2 reached by one of its departments (h 2 max).
The study of successive H indices at the micro level (researcher-department-institution) allowed us to reach the following conclusions:
• The combined calculus from the h 1 , g, and A indices, based on citation analysis, allows the identification of researchers with a higher impact during the evaluated period, as well as the determination of its international visibility degree.
• The h 2 calculus allows the determination of the impact at the department level, with the aim of a comparative evaluation • The obtainment of an h 3 value similar to the number of research departments could be the top goal to be achieved in the policy of institutional evaluation for a determined period.
• The behavior of h 3 during specific periods can be used to indicate the evolution of the scientific compliance from the researcher's staff of an entity.
• The institutional evaluation by using successive H indices offers an integral vision of the institutional researcher staff's behavior and its impact upon the international scientific community.
